
AIM CLIMATE SURVEY SUMMARY REVIEW

Background
This AIM Climate Survey was designed to gauge the attitudes and impressions of all constituents on a
number of issues, with particular emphasis given to the satisfaction levels related to the school's
climate, approach to inclusiveness and approach to multiculturalism.

The following guidelines should be used for analyzing these results:
• Healthy— a mean score of 4.0 and higher. These are issues on which your school is doing

comparatively well but where programs and initiatives should be continued or expanded to
provide support.

• Priority concern— a mean score from 3.50 to 3.99. These issues are not considered
immediately critical but are in need of improvement and should be addressed in future plans
and initiatives.

• High priority concern— a mean score of 3.49 and lower. These issues should be addressed
as soon as possible.

Even though the healthy range starts at 4.0, ideally, all mean scores should be at 4.5 or above, and 
every school should strive to achieve scores in that range as indicators of a strong and healthy 
organizational climate for diversity, multiculturalism, equity and justice.

As an additional analytical tool, two sets of normative benchmarks have been included. You can 
compare your results with those of all participating AIM schools as well as the highest performing 
scores on each measure. These benchmarks are based on the first 66 schools that completed the 
climate survey and are aligned with the population of all NAIS schools. However, please note that they 
are general benchmarks and are not designed to reflect the specific characteristics of your school 
such as your geographic location, number of students, whether you are a day or a boarding school, or 
the characteristics of your student population (coed, single sex), etc.

Summary scores are also included for the key drivers of inclusiveness and multiculturalism within each 
constituent group, along with the appropriate normative benchmarks.



Overall Summary

The following summary measures represent a good starting place for analysis of your school's AIM
results.

Overall School Morale

Excellent (39 %)

Very good (32 %)

Good (18 %)

Fair (7 %)

Poor (3 %)

Don't know (2 %)

4.0

3.9

4.3High Performing

All Schools

Your School

0 1 2 3 4 5

Satisfaction with Multiculturalism

Agree strongly (36 %)

Agree somewhat (31 %)

Neither agree nor disagree (15 %)

Disagree somewhat (11 %)

Disagree strongly (5 %)

Don't know (2 %)

3.8

3.9

4.1High Performing

All Schools

Your School

0 1 2 3 4 5

Satisfaction with Inclusiveness

Agree strongly (40 %)

Agree somewhat (31 %)

Neither agree nor disagree (12 %)

Disagree somewhat (10 %)

Disagree strongly (5 %)

Don't know (2 %)

3.9

3.9

4.4High Performing

All Schools

Your School

0 1 2 3 4 5



All constituents

Healthy Scores

Q# Your
school

All
Schools

High
Performing

Q20_10 Teachers help and support each other. 4.5 4.4 4.6

Q20_6 School leaders treat all faculty members with respect. 4.5 4.3 4.6

Q20_7 School leaders treat all staff with respect. 4.5 4.3 4.5

Q20_11 The interactions between faculty members are cooperative. 4.5 4.3 4.6

Q21_2 School leaders treat all administrators as respected colleagues. 4.5 4.2 4.5

Q19_1 I feel proud of being associated with this school. 4.4 4.5 4.7

Q20_3 All students have an equal opportunity for success, regardless of gender
identity.

4.4 4.4 4.7

Q20_13 Students respect others who perform at a high academic level. 4.4 4.2 4.5

Q20_2 The school has a commitment to ethical values and character development. 4.4 4.4 4.7

Q19_5 In my opinion, diversity in the curriculum is important to excellence in the
education provided by this school.

4.3 4.3 4.5

Q20_8 School leaders are friendly and approachable. 4.3 4.3 4.5

Q22_4 Overall, how would you rate this school's ability to work effectively with the
individual differences of its various stakeholder groups based on: Sexual
orientation

4.3 3.9 4.3

Q22_6 Overall, how would you rate this school's ability to work effectively with the
individual differences of its various stakeholder groups based on: Age

4.3 4.1 4.4

Q20_5 The school has a caring community environment. 4.2 4.4 4.7

Q22_1 Overall, how would you rate this school's ability to work effectively with the
individual differences of its various stakeholder groups based on: Gender
identity

4.2 4.1 4.5

Q19_4 Adults who work at this school are responsive to the needs of others in the
school community.

4.2 4.2 4.4

Q20_15 Students try hard to build on previous work. 4.2 4.1 4.4

Q19_2 The physical environment (grounds, buildings, and layout) draws me into the
school.

4.2 4.3 4.7

Q20_1 Positive spirit is evident in this school. 4.2 4.3 4.7

Q20_24 In my opinion, socioeconomic diversity is an important element of an inclusive
school climate

4.2 4.2 4.4

Q19_6 In my opinion, diversity in the faculty, administration, and student body is
important to excellence in the education provided by this school.

4.2 4.2 4.5

Q20_22 Athletic programs at this school (or physical education/sports programs at
lower/middle schools) provide an opportunity for all students to feel included.

4.1 4.0 4.3

Q20_17 Staff or teachers intervene when students are teased, harassed, or
discriminated against.

4.1 4.0 4.2

Q20_16 Teachers in this school listen to what students say. 4.0 4.0 4.5



Q# Your
school

All
Schools

High
Performing

Q21_6 The school actively takes appropriate steps to ensure that single parent families
can participate in school activities.

4.0 3.8 4.3

Q20_18 An atmosphere of inclusiveness exists in this school. 4.0 4.0 4.5

Q23 Overall, how would you rate morale in this school? 4.0 3.9 4.3

Q22_3 Overall, how would you rate this school's ability to work effectively with the
individual differences of its various stakeholder groups based on: Religion

4.0 3.9 3.9

Q20_9 School leaders are willing to make changes. 4.0 3.8 4.4

Q20_19 Athletes are not treated with greater respect than other students at this school.
(Select "Don't Know" if your school does not have athletic teams.)

4.0 3.5 4.3

Q22_5 Overall, how would you rate this school's ability to work effectively with the
individual differences of its various stakeholder groups based on: Disability

4.0 3.6 4.4

Priority Concerns

Q# Your
school

All
Schools

High
Performing

Q19_8 Overall, I am satisfied with the school's approach to inclusiveness. 3.9 3.9 4.4

Q21_3 The school takes action to create a diverse faculty and staff. 3.9 3.9 4.3

Q19_3 The board of trustees works hard to create an environment where all opinions
and perspectives can be considered.

3.9 3.8 4.1

Q20_21 I believe I am instrumental in promoting inclusiveness at our school. 3.8 3.9 4.3

Q21_5 Teachers are comfortable being open and honest in what they say to
parents/guardians.

3.8 3.8 4.1

Q19_7 Overall, I am satisfied with the school's approach to multiculturalism. 3.8 3.9 4.1

Q22_2 Overall, how would you rate this school's ability to work effectively with the
individual differences of its various stakeholder groups based on: Race/ethnicity

3.8 3.8 4.1

Q21_1 This school does not allow a few vocal parents to change school policy. 3.7 3.5 4.0

Q20_4 The school takes action to create a diverse enrollment. 3.7 4.1 4.5

Q20_20 I believe I am instrumental in promoting multiculturalism at our school. 3.7 3.6 3.8

Q20_14 Students respect others who learn differently. 3.6 3.9 4.4

Q20_12 Multiculturalism is integrated into every aspect of the curriculum. 3.6 3.6 4.3

Q21_4 Parents/guardians press for school improvement in diversity and/or
multiculturalism.

3.5 3.6 3.8

Q22_7 Overall, how would you rate this school's ability to work effectively with the
individual differences of its various stakeholder groups based on:
Socioeconomic status

3.5 3.5 3.9

Q20_23 Faculty and administrators reflect the diversity of the student body. 3.5 3.6 4.2

High Priority Concerns

Q# Your
school

All
Schools

High
Performing

Q21_7 The board of trustees reflects the diversity of the student body. 3.3 3.1 3.6



Alumni

Healthy Scores

Q# Your
school

All
Schools

High
Performing

Q19_2 The physical environment (grounds, buildings, and layout) draws me into the
school.

4.2 4.5 4.9

Q19_1 I feel proud of being associated with this school. 4.2 4.6 4.8

Q19_5 In my opinion, diversity in the curriculum is important to excellence in the
education provided by this school.

4.1 4.3 4.6

Q19_6 In my opinion, diversity in the faculty, administration, and student body is
important to excellence in the education provided by this school.

4.0 4.2 4.7

Q46_4 How much do you agree or disagree that this school is addressing certain
aspects of diversity such as... Sexual orientation

4.0 3.5 4.2

Q50_4 How much do you agree or disagree that this school is addressing certain
aspects of diversity such as... Sexual orientation

4.0 3.5 4.2

Priority Concerns

Q# Your
school

All
Schools

High
Performing

Q19_4 Adults who work at this school are responsive to the needs of others in the
school community.

3.9 4.2 4.6

Q45_6 I feel comfortable staying connected because the school makes an effort to
maintain a relationship with me.

3.6 4.1 4.5

Q46_1 How much do you agree or disagree that this school is addressing certain
aspects of diversity such as... Gender identity

3.6 3.4 4.3

Q50_1 How much do you agree or disagree that this school is addressing certain
aspects of diversity such as... Gender identity

3.6 3.4 4.3

Q45_1 I am familiar with the school’s mission, policies, and/or programs for facilitating
inclusiveness.

3.5 3.9 4.7

High Priority Concerns

Q# Your
school

All
Schools

High
Performing

Q45_7 I am highly motivated to help my school. 3.4 3.8 4.3

Q45_4 My concerns, ideas, and opinions are heard and valued by the school. 3.3 3.7 4.2



Q# Your
school

All
Schools

High
Performing

Q45_2 I am familiar with the school's mission, policies, and/or programs for facilitating
multicultural education,

3.3 3.8 4.5

Q19_8 Overall, I am satisfied with the school's approach to inclusiveness. 3.3 3.7 4.3

Q45_9 I will, would, or do send my child/children to this school. 3.3 4.0 4.6

Q19_3 The board of trustees works hard to create an environment where all opinions
and perspectives can be considered.

3.2 3.7 4.3

Q46_2 How much do you agree or disagree that this school is addressing certain
aspects of diversity such as... Race/ethnicity

3.2 3.6 4.3

Q50_2 How much do you agree or disagree that this school is addressing certain
aspects of diversity such as... Race/ethnicity

3.2 3.6 4.3

Q45_5 The school has made substantial progress on diversity and multicultural issues
since my graduation.

3.2 3.7 4.3

Q19_7 Overall, I am satisfied with the school's approach to multiculturalism. 3.2 3.7 4.3

Q45_8 The school seeks to involve alumni/ae in diversity initiatives. 3.2 3.4 3.8

Q46_3 How much do you agree or disagree that this school is addressing certain
aspects of diversity such as... Religion

3.2 3.4 4.1

Q50_3 How much do you agree or disagree that this school is addressing certain
aspects of diversity such as... Religion

3.2 3.4 4.1

Q46_6 How much do you agree or disagree that this school is addressing certain
aspects of diversity such as... Age

3.1 3.2 4.1

Q50_6 How much do you agree or disagree that this school is addressing certain
aspects of diversity such as... Age

3.1 3.2 4.1

Q45_3 The school prepared me to take an active role in addressing issues of inequity in
our society.

3.1 3.8 4.4

Q46_5 How much do you agree or disagree that this school is addressing certain
aspects of diversity such as... Disability

2.9 3.2 4.1

Q50_5 How much do you agree or disagree that this school is addressing certain
aspects of diversity such as... Disability

2.9 3.2 4.1

Q46_7 How much do you agree or disagree that this school is addressing certain
aspects of diversity such as... Socioeconomic status

2.2 3.2 4.0

Q50_7 How much do you agree or disagree that this school is addressing certain
aspects of diversity such as... Socioeconomic status

2.2 3.2 4.0

Summary of Key Drivers (Composite Scores)

Your school All Schools High Performing

General Positive Atmosphere 3.5 4.2 4.4

Diversity Important to Education 4.0 4.3 4.7

School Not Reluctant to Address Issues 3.2 3.4 4.1




